Manpower Highlights, Issue No. 11 by Maine Department of Manpower Affairs et al.
Maine State Library
Digital Maine
Center for Workforce Research and Information
Documents Labor
1-1-1979
Manpower Highlights, Issue No. 11
Maine Department of Manpower Affairs
Maine Division of Manpower Research
Maine Labor Market Information
Follow this and additional works at: https://digitalmaine.com/cwri_docs
This Text is brought to you for free and open access by the Labor at Digital Maine. It has been accepted for inclusion in Center for Workforce Research
and Information Documents by an authorized administrator of Digital Maine. For more information, please contact statedocs@maine.gov.
Recommended Citation
Maine Department of Manpower Affairs, Maine Division of Manpower Research, and Maine Labor Market Information, "Manpower
Highlights, Issue No. 11" (1979). Center for Workforce Research and Information Documents. 297.
https://digitalmaine.com/cwri_docs/297
E55/1.~7: 
()(). l I 
~ 
• i \ ( MAINE ~Ai'iE LTBltmY ',; . . I 
01 
c . \ 
MAINE OEPARTM NT OP MAN OW A AIRS." .. 
, MANPOW I\ R 
20 UNION STRI T ,:' AUGU TA;, MAINI Olf3JO ' 
AR H IVISlON .. ~ 
• 
,,. .. d Dyl 
M1chas1 P, Dunahu@, Manager 
L bot Mar-k t Jnfam tion 
PCJrt1and o,ur1tt 
ISSUE NO, 11 
JANUARY 1979 
t. According to ret:liflt ititerc!enaa·l populititJn @11timates cempil@d by the u ~ s, IJapa:ti:nl@flt ef efflllll@ttJe, DUl!@&U t,f the 
een8U§, tumberland County'§ pt,pulati6n irt~feased by 6,6 ~rcent li@tWeen .1910 arid 1917, 6 lfttffll 1@2,82 t@ 208,200, 
,1, The United states Departlllertt Bf Liihof has da1et@B tilt! loirtiand ~tafldard kt!!trspolitati 8tati1ti~&1 Area 
its list af elig!lil@ labor Sltt"pius a~@is f~r the p@ri6d1 c,@tolle~, Noveffl):)e~, art6 Debaffihe!~ 191ij, 
ffaa!tiortally, ttorlfarm Waqe and salary @mplbym@fie !rt eh@ P~rtlafld ~~A has chaflg@d v@ry 1ict1~ h@tW@@H ~afluary 
ahd f@hrdary. Any insrease in empioyineflt will ptabanly h@ due ts gaifl§ ifl §fat@ afld 1eta1 gov@rflffl@ttt, a§ 
t@aeMd ret\ltti frtJtu the Janu.airy Ei~@sMr br@a afld/ar vat?'aH§fle1. A'filflltJym@fit (JEiafil!I ifi ej@l13f!t:ed nlaflttfMtY.fiflfJ 
1fidue1tri@e1, pa.rti@u1at1y th~ elect~aftia§ iflliil§ffY, afe ai s lik@ly, 
taimr P't:,ree y Ret'iith!ht: itrlpi~a 
MU y 
Lfl!it thu tHt 
. op ~nt}j Mfint.h Maflth 
Ha .. ne (ih dod ts) 4613. 7 412.5 451.9 433.5 445,0 
Pori· ianti 
415 o 35 . 2 21.s jtL9 7.5 5 . 13 
8~.1\ ••• ·••••• 84,1(}() 86,00t.) EJo,200 00,000 l12,000 75,iod 4,1M 4,oM s,rno ~,5 .1 Set,aqo·Lake 
·LAA • • ,., •••• 11 10,130 lOtS~O 9;850 5_go. 
A) frcm 
Yeu 
Cij 
a.a 
G.4 
1/ Ltsbor force, employmsrtt; and Wt8 ic,ymertt data foi- all ar-~as are not !!ieasortally adjultlda l!llt t@s tll&tl.i ind penda' 
- ent1y for @at:h sul:Hat.ilt:e Ilda haW! bii!t!rt --b@fU.1h.ffiatkdd tc; &lld. Htl'ai,1@1att!d fr6 ii.ta th . iflg &Vel'afilH Of th r•· 
t:e; it Porulatidn Survey. AU. data atljU.8b6 to pbt:1@ ot t'i!ddent::@ ~Uis, 
· Y Th] s month and last month figures prelilU.naey I year-'al)o figures z-eviHd, 
r t T'11 . 1.. 
~ j ... t • • 
Portland sMsA 
~umber of Workers y . 
ltetn 
... 
--------'-__ ....._____....__ __________ - . 
... : -
PORTLAND LOCAL .OFFICE LABOR SUPPLY ARD 1ZMU1D ~TA 
Active Applicants and Unfilled Job Openings in Selected Occupational Groups y 
Occupations 
Occupations in Administrative Specializations .• 
Wholesale and Retail Trade Managers and Officials 
Miscellaneous and Officials •••• 
Social and Welfare Work Occupations 
Secretaries •••. 
Stenography, Typing and Related Occupations •. 
Cashiers. • . • . . • . • .•... 
Computing and Account Recording Occupations. 
Shipping and Receiving Clerks .•••••• 
Sales Occupations, Miscellaneous Conunodities. 
Waiter, Waitress, and Related Food Serving Occupations •• 
Chefs and Cooks, Large Hotels and Restaurants .••••. 
Kitchen Workers. • • • . . • . • •.••• 
Attendants, Hospitals, Morgues, and Related Health Occupations •• 
Porters and Cleaners ••..••.•.•.••••.••••.. 
Motorized Vehicle and Engineering Equipment Mechanics and Repairers 
Occupations in Assembly and Repair .of Electronic Components and Accessories • 
Occupations in Fabrication and Repair of Footwear .•••••.••••• 
Construction and Maintenance Painters and Related Occupations . 
Carpenters and Related Occupations. • . •..• 
Miscellaneous Construction Occupations •• 
·Truck Drivers, Heavy. . • • • • • . • • • 
Packaging and Materials Handling Occupations. 
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'l:/ Those occupations which have 35 or more active applicants. 
Source: Employment Security Automated Reporting System, Table 96. (Current Month) 
SELECTED CHARACTERISTICS OF THE INSURED UNEMPLOYED (CUMBERLAND COUNTY) 
Male •••••••••••••••••••••••••••••••••••••••.•.•. • ••• •••• · · • • • • · 
Female •••••••.•••••••••••••••••...•.•..••.••.•••••••••.•.•.•••• 
Industry of Separation 
Contract Construction •••.•.••...•.• .••••.•••.•.••...•••••••••..• 
Manufacturing .•••••••.•..•..•..•..........••••.••.•••••.•...••. 
Retail Trqde •••••••••••••••••••••••.•••••••••••••..••••....•... 
Services ••••.•.•..•...............•.......••.•.....•.••...•.... 
Al.l Other ..•..•....•••......•.••..•.......•....••.............. 
ADDITIONAL INFORMATICJ\l 
11Purpose of the Labor Market Information Program" 
Insured Unemployed 
Percent Distribution 
72.7 
27.3 
31.9 
17.5 
18~2 
11. 0 
21.4 
The Wagner-Peyser Act provides for some labor market information but is aimed largely a t Employment Security 
operat.ions. A large number of federal laws such as the Public Works and Economic De·,elopment Act, Vocational 
Amendments of 1963 and 1968, Cpmprehensive Employment and Training Act, Consolidated F'arrn and Rural Develop-
ment Act, Immigration and Nationality Act, various · legisla.tion ,dealing with revenue shar ing, affirmative action, 
"Buy American Act," etc., expressly call for specific labor market information. 
The information, although specified in federal laws, is not for the federal gov~rnment but for the people 
and businesses in the towns of Maine. Businesses use the information in employer-employee relations, planning 
business expansion, devising strategies to market a product in a certain area, to assess the size of the 
market for a particular product, affirmative action, federal contract procurement preference, etc. Human re-
source agencies and individuals use the information to plan training programs, make job and career decisions, 
and pl.an strategies to identify people needing special assistance and ways to help them. 
Government uses the unemployment figures and also personal income estimates by town as the bases to equitably 
distribute federal funds to (1) deal with problems of underemployment, and (2) provide anti-recession relief 
and general revenue sharing. The data is also used as a basis for federal economic assistance and business 
loans of all kinds. The .localized personal income estimates prepared by the U.S. Department of Conunerce are 
based . mainly on the Commission's quarterly information on employment and wages by employer, town, and industry. 
The monetary impact of the Comprehensive Employment and Training Act and revenue sharing alone was over $60 
billion for the United States in 1977 . 
This newsletter is published .monthly for distribution to the public. If additional information is desired, contact 
Michael P. Donahue, Manager for Labor Market Information -- Portland District, Maine Department of Manpower Affairs, 
107 Elm Street, Portland, Maine 04104; telephone {207) 775-4141. 
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